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Introduction

Our vision, underpinned by co-operative values1, is threefold; to work in partnership with the community we serve to

combat social exclusion and deprivation, to build a sustainable and vibrant community and local economy, and to

provide learners with a global perspective helping them to become responsible and articulate citizens in a global

economy. We will achieve this by delivering the highest possible standards of education, and for this we rely on the

performance of all our employees. With this in mind the Trust is committed to providing staff with development

opportunities and support.

The success of Thrive Trust is due to our employees performing at a consistently high level, through a shared passion

for teaching and learning, high aspirations for student learning, with each individual continually developing and

growing professionally.

Prior to final approval by the LGB, this policy has been the subject of review and suggested amendments have been

taken into consideration and changes made where they can be agreed.

1 School Charges

The school aims to follow the guidelines of the Local Authority with regards to charging for school activities.
Voluntary contributions from parents may be sought to ensure that activities may take place. No child will be
excluded from school activities through inability to make a contribution.

2 School Visits

2.1 In School Time

No charge - voluntary contributions may be sought.

2.2 Out of School Time

Charges may be requested for all or part of the activity

2.3 Residential - In School Time

Charges will be made for board and lodging.
There is full remission for children of families in receipt of income support and child tax credit.

2.4 Residential - Out of School Time

Charges will be made for board and lodging and travel.
There are no remission arrangements

2.5 Swimming

No charge will be made for swimming lessons. Each pupil may receive at least 16 swimming lessons.

2.6 Individual Music Tuition

A charge may be made for individual music tuition to cover the extra costs of music lessons now having to be paid by
the school.

There may be times when an activity or visit has to be cancelled because of insufficient contributions received to
cover costs.

1 self-help, self-responsibility, democracy, equality, equity, solidarity, honesty, openness, social responsibility and caring for others



3 Special Events

No charge will be made. A voluntary contribution may be requested.

4 School Uniform

School uniform and the School PE kit are available for parents to purchase from the School Suppliers at a competitive
price. We also have a selection of second hand uniforms for a small donation to the school.

5 Nursery Charges for Additional Costs

Nursery pupils take 15 funded hours per week. No additional sessions are available as the school operates a morning
only nursery.

6 Other Charging Details

The school does not usually charge staff for private telephone calls or photocopying, unless this is deemed to be
excessive. The head and/or governors/senior leadership team/School Business Manager have the authority to
challenge members of staff over high quantities/usage.

7 Public Sector Equality Duty

The Equality Act 2010 replaced and unified all existing equality legislation such as the Race Relations Act, Disability
Discrimination Act and Sex Discrimination Act. It aims to ensure that people have equality of opportunity in
accessing and experiencing public services. Schools when carrying out their day to day work should have regard to
the following:

● eliminating discrimination
● advancing equality of opportunity and
● foster good relations across all characteristics

Schools cannot unlawfully discriminate against pupils because of their disability, gender, race, religion or belief, sex
and sexual orientation. Protection is now extended to pupils who are pregnant or undergoing gender reassignment.
This means it is now unlawful to discriminate against a transgender pupil or a pupil who is pregnant or recently had a
baby.

This policy was reviewed and updated with reference to this duty. The author/s of this document considered this
policy in the light of these requirements to ensure that Stepney Primary School adheres to these statutory
regulations.

8 Person Responsible
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