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Introduction

Our vision, underpinned by co-operative values , is threefold; to work in partnership with the community we serve to1

combat social exclusion and deprivation,  to build a sustainable and vibrant community and local economy, and to

provide learners with a global perspective helping them to become responsible and articulate citizens in a global

economy.  We will achieve this by delivering the highest possible standards of education, and for this we rely on the

performance of all our employees. With this in mind the Trust is committed to providing staff with development

opportunities and support.

The success of YHCLT is due to our employees performing at a consistently high level,through a shared passion for

teaching and learning, high aspirations for student learning, with each individual continually developing and growing

professionally.

Prior to final approval by the LGB, this policy has been the subject of review and suggested amendments have been

taken into consideration and changes made where they can be agreed.

1 Aims
At Stepney we view assemblies as a very special time of togetherness which is different to the rest of the school day.
It can be the only time when we come together as a whole school and it is regarded as a central part of our school
life.

1.1 At Stepney, we aim to:
● fulfil the legal requirement for pupils;
● encourage pupils to think about themselves and their place in society;
● to be socially aware and responsible;
● encourage self-worth;
● promote pupils’ moral awareness and responsibility;
● develop a caring attitude;
● give children opportunities to experience awe and wonder at the world around them and to focus within;
● promote and celebrate our British Values;
● develop pupils’ tolerance and understanding of other religions and cultures;
● encourage a sense of community cohesion and common values within our school;
● share achievement;  celebrate diversity within unity.

1.2 The means of achieving these aims
● We aim to fulfil legal requirements by adhering to the concept of a ‘broadly’ Christian description of our

assemblies and acts of worship.
● The broad traditions of Christian belief are wide ranging and contain views which are very wide and common

to many faiths, such as:-
● How to care for others;
● The importance of tolerance;
● Relations between humans should be guided by respect and love;
● People should exercise the power they have over the environment and their fellow creatures in the spirit of

love;
● There is a greater ‘force’ than us, a supreme spiritual reality commonly called God.
● Through our assemblies we will emphasise these.

1 self-help, self-responsibility, democracy, equality, equity, solidarity, honesty, openness, social responsibility and caring for others
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● In addition, we have a designated timetable of themes for each week of the school year, which link in our
British Ethos themes and PSHCE curriculum themes;

● There will be times when we use materials from many world faiths and cultures; such materials will reflect
sentiments consonant with ‘broadly Christian’.

2 Planning and Delivering Assemblies and Worship
Staff have the task of planning, organising and delivering assemblies.
We have no rigid format for assemblies but they often include music, stories, hymns songs, a thought or a prayer or
they may emphasise our classroom achievements; there may be a time for quiet and stillness.

At our school we understand the term ‘worship’ to be a time of thought or thanks and would encourage pupils to be
active rather than passive. Our worship may take the form of:

● Singing hymns;
● Listening to prayers or listening to a relevant thought;
● Quiet and stillness

Not all of our assemblies will have worship and worship does not necessarily have to be in assemblies

3 Frequency and Timings
Our weekly pattern of assemblies typically comprises:
MONDAY Famous Brits Assembly (links to British Ethos), led by the Deputy Head teacher.
TUESDAY Safeguarding assembly led by the Deputy Head teacher.
WEDNESDAY British Ethos assembly led by the Head teacher.
THURSDAY Whole school assembly; classes take turns presenting aspects of their work to parents and the community
or we have visitors talking about specific issues.
FRIDAY Hymn Assembly (am) Whole school achievement assembly, where pupils’ achievements are celebrated.

In our assemblies, we have time for a hymn, thoughts for other people and a school prayer, which was written by
year 6 pupils We have special services, for example the Harvest Festival Assembly, which are held in school and other
services, such as Remembrance Day, Christmas and Easter, which are held in St. Mary’s Church, Sculcoates. Morning
assemblies are usually between 10.15am and 10.30am.

4 Withdrawal
Parents have a legal right to withdraw their pupils from acts of Christian worship. Teachers also have the right of
withdrawal from acts of Christian worship and should discuss such requests with the Head teacher.

5 Visiting Representatives of Local Religious Groups
In line with our school aims we try to work with the wider community for the benefit of all pupils. We will make every
effort to maintain and build links with many local religious groups, Christian and non-Christian. We will always try to
inform parents of these before they take place.

6 Public Sector Equality Duty
The Equality Act 2010 replaced and unified all existing equality legislation such as the Race Relations Act, Disability
Discrimination Act and Sex Discrimination Act. It aims to ensure that people have equality of opportunity in accessing
and experiencing public services. Schools when carrying out their day to day work should have regard to the
following:
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● eliminating discrimination
● advancing equality of opportunity and
● foster good relations across all characteristics

Schools cannot unlawfully discriminate against pupils because of their disability, gender, race, religion or belief, sex
and sexual orientation. Protection is now extended to pupils who are pregnant or undergoing gender reassignment.
This means it is now unlawful to discriminate against a transgender pupil or a pupil who is pregnant or recently had a
baby.

This policy was reviewed and updated with reference to this duty. The author/s of this document considered this
policy in the light of these requirements to ensure that Stepney Primary School adheres to these statutory
regulations.

7 Person Responsible
Updated Spring 2018
Paul Browning
To be reviewed Spring 2020
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